EMPLOYMENT AGREEMENT

Employment Agreement, between (the "Company")
and , (the "Employee").

1. For good consideration, the Company employs the Employee on the following terms and conditions.

2. Commencement of Employment: Subject to the provisions set forth in Paragraph 6, below, this
agreement will begin on , 20 , unless sooner terminated.

3. Consideration: The Company shall pay Employee a salary/rate of , for
the services of the Employee on various projects/assignments, payable at regular payroll periods.

4. Duties and Position: The Company hires the Employee in the capacity of
From time to time, the Employee's duties may be reasonably modified at the Company's sole discretion.

5. Non-compete/Confidentiality of Proprietary Information: Employee agrees, during or after the term of
this employment, not to reveal confidential information, or trade secrets to any person, firm, corporation, or entity.
Should Employee reveal or threaten to reveal thisinformation, the Company shall be entitled to an injunction
restraining the Employee from disclosing same, or from rendering any servicesto any entity to whom said
information has been or is threatened to be disclosed. The right to secure an injunction is not exclusive, and the
Company may pursue any other remedies it has against the Employee for a breach or threatened breach of this
condition, including the recovery of damages from the Employee.

6. Termination of Employment: Employee’s employment with the Company is for no specified term, and is
terminable at the will of either Employee or the Company at any time for any reason, or for no reason, with or
without cause or notice. By signing below, Employee acknowledges and agrees that this agreement of at-will
employment is the only agreement of employment between Employee and the Company.

7. Assistance in Litigation: Employee shall upon reasonable notice, furnish such information and proper
assistance to the Company as it may reasonably require in connection with any litigation in which it is, or may
become, a party either during or after employment.

8. Effect of Prior Agreements: This agreement supersedes any prior agreement between the Company or
any predecessor of the Company and the Employee, except that this agreement shall not affect or operate to reduce
any benefit or compensation inuring to the Employee of a kind elsewhere provided and not expressly provided in this
agreement.

9. Arbitration of Disputes: Any claim or controversy that arises out of or relates to this agreement, or the
alleged breach of it, shall be submitted for final and binding arbitration in accordance with the Employment Dispute
Resolution rules of the American Arbitration Association. Judgment upon the award rendered may be entered in any
court with jurisdiction.

10. Severahility: If, for any reason, any provision of this agreement is held invalid, all other provisions of
this agreement shall remain in effect.

Signed this th day of 20

Company Employee



